
Taylor believe that proper attention to the health and safety of its employees, 

subcontractors, and the community which the Company operates is a key element of 
effective business management. Health and safety is no less important than any other 

measure of business performance and is essential to our reputation. 
 

As market leader, Taylor designs and manufactures a range of innovative products 
providing a total waste containment solution for our customers that are distributed 
worldwide. We believe that by  purchasing a Taylor product, you are investing in the 

health, safety and welfare of the end user or employees within your organisation. 
Therefore our customers have assurance that our products support Waste Industry 

Safety and Health (WISH) Guidelines and meet the highest industry safety standards 
such as EN 840, EN14803 and EN1501.  
 

Taylor accepts its responsibility to ensure, so far as is reasonably practicable, safe and 

healthy working conditions for its employees and others. In addition to compliance 
with statutory requirements, we will seek proactively to prevent injury, damage, ill 
health and loss arising from our operations and activities. 
 

We will support this policy with a Health & Safety management system based on the 

principles and guidance defined in HSG65 and structured around the requirements of 
OHSAS 18001    
 

These responsibilities will be demonstrated by our commitment to: 
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Ensure the safety of our employees, visitors, subcontractors, by systematically identifying 

potential risks and applying the appropriate prevention measures.  

 

Provide and maintain plant, equipment and systems of work that are safe, legal and without risk 

to health. 

 

Undertake appropriate risk / COSHH assessments of all appropriate activities and to specify and 

implement control measures in order to eliminate risk. 

 

Review and plan all activities to avoid injury or damage to property which might occur as a result 

of our operations or ongoing business development or improvement.  

 

Provide occupational health assessment, monitoring and measurement of it’s employees to 

promote a proactive approach to health, safety and welfare.  

 

Provide effective supervision, instruction, information and training to ensure the health and 

safety of employees and others who may be affected by our operations and activities is clearly 

defined and understood at all levels.  

 

Provide working conditions that comply with all UK Health & Safety legislation focusing on best 

practice guidance where appropriate legislation does not exist.  

 

Investigate all accidents and incidents throughout the business to ensure that root cause analysis 

is established and appropriate corrective and preventative actions are implemented. 

 

Regularly review and report on our health and safety performance to all levels, implementing any 

corrective. We will actively encourage employee involvement at all levels of the business.  

 

Effectively communicate this policy to all employees and interested parties ensuring that its 

content is fully understood by all. 

 

Provide necessary and adequate resources, both financial and 

human, to ensure the full implementation of this policy.  


